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PUBLIC EXAMINATION ANNOUNCEMENT 

PUBLIC HEALTH EDUCATOR II (437201) 
(General) 
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Pay Range: 20 
Bargaining Unit: B - PROTC 
(01)IBMPS2 
JTCotnoir 

$363.20-394.40-410.40-428.80-449.60-468.40-491.20/40-hr wk. 

PURPOSE OF ANNOUNCEMENT : To recruit qualified candidates to fill tv.: 

(2) immediate vacancies: one (1) full-time and one (1) part-time vacancy 
in the Department of Human Services in Augusta, Maine. STATEWIDE TRAVEL 
IS REQUIRED. 

SCOPE OF WORK : This is public health' education work in providing 
technical and consultative support ana training to communities who wish 
to improve or establish health promotion programs. 

TYPICAL. DUTIES : 

Provides consultation services to improve community intervene!:-: 
efforts in health promotion programs. 

... Conducts planning, development and evaluation of health, promotion 
programs. 

... Conducts staff development and training; within' communities/local 
agencies. 

... Organizes and provides support to community groups in the planning 
and design of health promotion programs. 

... Provides consultation to local health' promotion personnel. 

REQUIRED KNOWLEDGES AND ABILITIES : 

... Knowledge cf the behavioral sciences of sociology, psychology,. 

health science ana health education- theory. 

... Knowledge of and skills in health education practices. 

... Knowledge of the techniques of program planning, evaluation ate 
implementation. 

Knowledge of community health promotion programs. 

... Ability to' provide consultation and technical assistance t 
individuals, groups and : organizations involved in progra 
activities. 

... Ability to gather, assemble and analyze data on program activities 
Ability to communicate effectively both orally and in writing. 

... .Ability, to organize and conduct workshops im public healt 
education. 


Source: https://www.industrydocuments.ucsf.edu/docs/xgbl0000 
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GENERAL INFORMATION TO CANDIDATES 


I IIOW TO APPLY: Application* may be obtained (mm the Bureau o! Human 
Hi*M»urcu». State House Station 4 - August*, or any ideal office of the Maine Job 
Vi wire You may apply to be examined for a variety of State position*, but you 
inusi fulmut a separate application form fur c«tch job classification for which you 
wish t«> .ipply. Appfccatkxis are considered (or employment based upon 
n i(«ematin m suppled on the appficaliofi pki»su|>porting dorumenls Incompleti* 
•« Hiedeiinatfr entrwfs may cause an applealidn to be unnecessarily rejected. 

7 1 .XlfiHIKNCE SUBSTITUTED: in rating experience and training qualifications 
as listed, applicants will be accepted for examination if their applications show 
an .Mreptabie equivalent combination of experience and training, except where 
eriiK aiinnal gua*ftcaiions art reflected ki na reiti iy itg faai tore such aa to pradki 
itMtiM-ine >* engineering, or where such educational requirements arc set as 
maihI.u«Is by federal agencies making grants in aid or otherwise contributing to 
Slate proyMmv 

.T OHAI. EXAMINATION: The Bureau of Human Resources reserves the right to 
••irhide an real examination as a component part of the examination and to 
summon only those candidates receiving the highest rating in the preceding phases 
• *f the total examination process. 

4 RESUMES.. Education, training and experience used for meeting minimum 
•I* mill * alums used in establishing a score through a training and experience 
•'v.iiii.ttion must be hsted on (He application itself You may amplify or supplement 
(hi* information by use of a resume 


5. CLOSING DATES: W« adhere strictly to these dates so make sure your applcatlor' 
arrives on time and is complete. 

(» SAl-ARY: Appointments normally wilt be made at the beginning step iiii the salary 
range. • 

7. APPEALS: Any competitor may appeal to the Director of the Bureau of Human 
Resources for a review of his/her rating in any examination. Such appeals must 
be requested in writing and within thirty calendar days after, the date such 
examination notice result was postmarked. 

8. APPOINTMENTS: Appointments are made by (he various State Depan men* 
Heads and not by the Bureau of Human Resources. When there is a vacancy 
in any department the Bureau of Human Resources submits a bt of e&gibles from 
the appropriate register. The Department Head may select anyone of those 
certified to fifl the vacancy. The remaining names are returned to the fat and wil 
be considered for other vacancies. 

NORMAL ORDER REFERRAL fosons who are: 1. on layoff; 2 agency 
employees; 3. other state employees: 4 others. 

9. PROBATIONARY PERIOD: All appointments to permanent positions are made 
for a probationary period of not less than six (6) months, and this probationary 
period Is an essential part of the examination process. During this period, the 
work ind conduct of the employees art systemabcaBy checked and reported on 
by a supervisor to determine whether permanent appointment is desirable 


MINIMUM QUALIFICATIONS : A Baccalaureate Degree in Public Health Education, 
Community Health' Education, the Behavioral Sciences, Nursing, Education or related 
area. Professional work experience in one of the above areas may be substituted 
for up to two (2) years of education on a year-for-year basis. 


EXAMINATION : Will consist of a numerical evaluation of Training and Exoerience 

(■I G c %):. 


APPOINTMENT LIST : (Register) will be established on an Open Competitive and 

Promotional basis and will be merged with the existing register. 

NOTE : All completed application materials must be received by the Bureau of Human 
Resources,. Station 4, Augusta, Maine 04333, no later than 5:CC p.m., Februarv 13, 

1 389. 


Source: https://www.industrydocuments.ucsf.edu/docs/xgblOOOO 
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